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FormationFormation mechanismsmechanisms in in SpainSpain
Formal Formal learninglearning vsvs Non Formal Non Formal 

AccordingAccording toto thethe OrganicOrganic LawLaw 2 / 2006, 3rd 2 / 2006, 3rd 
May, May, EducationEducation, , ChapterChapter IX IX refersrefers toto thethe AdultAdult
EducationEducation, , sayssays ArticleArticle 66.66. AimsAims andand targets.targets.

""4.4. AdultsAdults can can makemake theirtheir learninglearning bothboth
throughthrough teachingteaching, formal , formal oror non formal, non formal, andand
throughthrough experienceexperience, , employmentemployment oror social social 
activitiesactivities, so , so theythey willwill tendtend toto makemake
connectionsconnections betweenbetween pathwayspathways andand stepssteps
takentaken toto validationvalidation ofof learninglearning acquiredacquired in in thisthis
wayway.. " " 



FormationFormation mechanismsmechanisms in in SpainSpain
Formal Formal learninglearning vsvs Non FormalNon Formal

WeWe understandunderstand Formal Formal learninglearning isis thatthat whichwhich
providesprovides free free educationeducation, universal , universal andand compulsorycompulsory untiluntil
16 16 yearsyears oldold.. ItIt isis divideddivided intointo::

-- PrimaryPrimary EducationEducation (6 (6 coursescourses, up , up toto 12 12 yearsyears))
-- AndAnd SecondarySecondary EducationEducation (4 (4 coursescourses toto 16 16 yearsyears).).

YouYou can can thenthen taketake ““BachillerBachiller”” (2 (2 coursescourses), ), accessaccess toto
universityuniversity studiesstudies, , oror studystudy vocationalvocational training, training, eithereither
IntermediateIntermediate oror HigherHigher Grade.Grade.



FormationFormation mechanismsmechanisms in in SpainSpain
Formal Formal learninglearning vsvs Non FormalNon Formal

No Formal No Formal learninglearning includesincludes coursescourses andand
programsprograms complementcomplement formal formal learninglearning mainlymainly forfor::

-- A A vocationalvocational trainingtraining
-- ToTo enableenable thethe employabilityemployability ofof thethe unemployedunemployed, , peoplepeople
withwith specialspecial difficultiesdifficulties in in accessingaccessing thethe labor labor marketmarket
-- ImprovingImproving thethe qualificationsqualifications ofof / as / as workersworkers. . 

This type of learning has no such rigid rulesThis type of learning has no such rigid rules andand has has 
greatergreater freedomfreedom toto developdevelop educationaleducational plansplans variedvaried as as 
in in thethe case case ofof coursescourses offeredoffered by by manymany collegescolleges andand
privateprivate educationeducation centerscenters..



Non Formal Non Formal learninglearning typestypes

CoursesCourses organizedorganized by by associationsassociations, , andand professionalprofessional
associationsassociations

MostMost associationsassociations, , professionalprofessional associationsassociations andand
unionsunions organizeorganize coursescourses toto traintrain oror toto reportreport onon issuesissues
relatedrelated toto theirtheir fieldfield..

CoursesCourses organizedorganized by  by  academiesacademies andand training training centerscenters

Training Training forfor workersworkers

AdultAdult educationeducation



Non Formal Non Formal learninglearning typestypes

Active Active EmploymentEmployment PoliticalPolitical occupationaloccupational trainingtraining::

-- UpgradingUpgrading toto somesome sectorssectors thatthat alreadyalready havehave previousprevious
professionalprofessional experienceexperience butbut whowho technologicaltechnological changechange in in 
leftleft outsideoutside thethe labor labor marketmarket..

-- ToTo traintrain offeringoffering a chance a chance ofof qualificationqualification forfor thosethose
othersothers whowho forfor variousvarious reasonsreasons havehave notnot acquiredacquired anan
initialinitial vocationalvocational training.training.



Non Formal Non Formal learninglearning
ExamplesExamples ofof landscapelandscape planning, planning, urbanurban andand

environmentalenvironmental risksrisks preventionprevention coursescourses in in SpainSpain

1.1. EXPERTEXPERT TITLE OF PREVENTION AND CONTROL OF ENVIRONMENTAL AND OCCUPATIONTITLE OF PREVENTION AND CONTROL OF ENVIRONMENTAL AND OCCUPATIONAL AL 
HAZARDS.HAZARDS.

2.2. ENVIRONMENTALENVIRONMENTAL EXPERT COURSE EXPERT COURSE 

3.3. ENVIRONMENTALENVIRONMENTAL AUDITORAUDITOR

4.4. ENVIRONMENTALENVIRONMENTAL INSPECTORINSPECTOR

5.5. SPECIALISTSPECIALIST COURSE ANALYSIS AND RISK MANAGEMENT FOR FLOOD AND AVENUESCOURSE ANALYSIS AND RISK MANAGEMENT FOR FLOOD AND AVENUES

6.6. PROTECTIONPROTECTION, MANAGEMENT AND LANDSCAPE MANAGEMENT, MANAGEMENT AND LANDSCAPE MANAGEMENT

7.7. TOPTOP COURSE LANDSCAPE AND PUBLIC SPACECOURSE LANDSCAPE AND PUBLIC SPACE

8.8. COURSECOURSE OF LANDSCAPE ARCHITECTURE AND DESIGNOF LANDSCAPE ARCHITECTURE AND DESIGN

9.9. COURSECOURSE OF GEOGRAPHIC INFORMATION SYSTEMSOF GEOGRAPHIC INFORMATION SYSTEMS

10.10. CUSTODYCUSTODY OF COURSE TERRITORYOF COURSE TERRITORY

11.11. MASTERMASTER IN URBAN AND SPATIAL PLANNINGIN URBAN AND SPATIAL PLANNING

12.12. MASTERMASTER IN SPATIAL PLANNING, ENVIRONMENT AND PLANNINGIN SPATIAL PLANNING, ENVIRONMENT AND PLANNING



Legal Legal ReferenceReference: : QualificationQualification andand lifelonglifelong
learninglearning

LawLaw ofof QualificationQualification andand VocationalVocational trainingtraining, , regulatesregulates bothboth
formal formal learninglearning, , includingincluding vocationalvocational andand lifelonglifelong learninglearning..

ThisThis lawlaw has has followedfollowed a a strictlystrictly controlledcontrolled throughthrough ministerial ministerial 
decreesdecrees andand ordersorders whichwhich has has resultedresulted in in expandingexpanding thethe supplysupply
ofof qualificationsqualifications by by thethe NationalNational Catalogue Catalogue ofof QualificationsQualifications..

TheThe NationalNational Catalogue Catalogue ofof QualificationsQualifications isis developeddeveloped andand
updateupdate by by thethe NationalNational InstituteInstitute ofof QualificationsQualifications (INCUAL) (INCUAL) 
createdcreated throughthrough thethe RD 375/1999, 5th RD 375/1999, 5th marchmarch, , underunder thethe
MinistryMinistry ofof EducationEducation..

TheThe NationalNational Catalogue Catalogue ofof QualificationsQualifications, , isis thethe instrumentinstrument ofof
thethe NationalNational SystemSystem ofof QualificationsQualifications andand VocationalVocational Training Training 
orderingordering qualificationsqualifications liableliable forfor recognitionrecognition andand accreditationaccreditation, , 
as as identifiedidentified in in thethe productionproduction systemsystem basedbased onon thethe appropriateappropriate
competenciescompetencies forfor professionalprofessional practicepractice..



TheThe NationalNational Catalogue Catalogue ofof QualificationsQualifications::
MainMain objectivesobjectives

AdaptAdapt training training toto thethe requirementsrequirements ofof thethe productiveproductive systemsystem..

IntegrateIntegrate vocationalvocational training training offeringsofferings.. FromFrom thisthis catalogcatalog are are 
designeddesigned forfor occupationaloccupational training training andand regulatedregulated vocationalvocational training, training, 
thusthus servingserving as a as a commoncommon frameworkframework forfor bothboth training training systemssystems..

ServeServe as as referencereference forfor thethe assessmentassessment andand recognitionrecognition ofof skillsskills
acquiredacquired throughthrough informal informal channelschannels andand nonnon--formal.formal.

PromotePromote training training throughoutthroughout lifelife..

RaisingRaising thethe qualityquality ofof vocationalvocational training as a training as a wholewhole, , toto meetmeet thethe
needsneeds ofof usersusers toto increaseincrease thethe social social demanddemand forfor thisthis typetype ofof
training.training.

Labor Labor marketmarket transparenttransparent, so as , so as toto facilitatefacilitate thethe match match betweenbetween
supplysupply andand demanddemand forfor labor.labor.

DevelopDevelop a a betterbetter qualifiedqualified workforceworkforce throughthrough lifelonglifelong learninglearning..

ImprovingImproving informationinformation andand guidanceguidance. . 



European Qualification Framework
(EQF):Spanish initiatives

EQF, EQF, adoptedadopted in 2006 in 2006 providedprovided thethe firstfirst standardizedstandardized
tooltool whichwhich recognizedrecognized eighteight educationaleducational levelslevels thatthat spanspan
thethe training training routeroute youyou can can followfollow a a personperson throughoutthroughout
theirtheir lifelife withwith theirtheir correspondingcorresponding descriptorsdescriptors ofof
knowledgeknowledge, , skillsskills andand competencecompetence. . 

In In thethe frameworkframework lifelonglifelong learninglearning, , thethe Project ERAProject ERA waswas
createdcreated withwith thethe mainmain objectiveobjective toto assessassess, , recognizerecognize andand
certifycertify skillsskills acquiredacquired throughthrough workwork experienceexperience andand otherother
nonnon--formal formal learninglearning..

ThisThis projectproject developeddeveloped by by thethe DirectorateDirectorate General General ofof
VocationalVocational Training Training ofof thethe MinistryMinistry ofof EducationEducation, in , in 
collaborationcollaboration withwith thethe MinistriesMinistries ofof LabourLabour, , thethe
AutonomousAutonomous CommunitiesCommunities andand Social Social AgentsAgents..



DIFFICULTIES AND LIMITATIONS IN VALIDATION AND DIFFICULTIES AND LIMITATIONS IN VALIDATION AND 
RECOGNITION OF NON FORMAL LEARNINGRECOGNITION OF NON FORMAL LEARNING

TheThe PopulationPopulation doesndoesn´́tt know non know non formalformal learninglearning
offeroffer

AlmostAlmost exclusive exclusive dependencedependence onon publicpublic fundsfunds, , unlikeunlike
thethe otherother EuropeanEuropean countriescountries

NotNot enoughenough effectiveeffective communicationcommunication channelschannels forfor
peoplepeople toto acceptaccept thesethese initiativesinitiatives

TheThe lowlow numbernumber ofof qualifiedqualified peoplepeople in in thethe labor labor 
marketmarket



DIFFICULTIES AND LIMITATIONS IN DIFFICULTIES AND LIMITATIONS IN 
VALIDATION AND RECOGNITION OF NON VALIDATION AND RECOGNITION OF NON 

FORMAL LEARNINGFORMAL LEARNING

TheThe increasedincreased coveragecoverage ofof nonnon--formal training in formal training in thethe lastlast
decadedecade has has beenbeen lowlow andand SpainSpain remainsremains at at thethe lowestlowest
positionspositions in in thethe European ranking European ranking lifelonglifelong learninglearning. . 

ManyMany ofof thethe nonnon--formal training formal training coursescourses requirerequire prior formal prior formal 
educationeducation ..MMostlyostly aimedaimed atat engineersengineers, , architectsarchitects, , lawyerslawyers, , 
andand biologistsbiologists

FewFew coursescourses relatedrelated toto landscapelandscape planning, planning, urbanurban andand
environmentalenvironmental riskrisk preventionprevention..

ThereThere isis no no officialofficial recognitionrecognition in in thethe NationalNational Catalogue Catalogue ofof
QualificationsQualifications forfor thisthis area area ofof knowledgeknowledge involvinginvolving landscapelandscape
planning, planning, urbanurban planning planning andand preventionprevention ofof environmentalenvironmental
risksrisks



Conclusion: MEASURESConclusion: MEASURES

ParticipationParticipation ofof educationaleducational andand employmentemployment authoritiesauthorities in in promotingpromoting
nonnon--formal formal educationeducation provisionprovision..

IncreaseIncrease thethe numbernumber ofof nonnon--formal training formal training facilitiesfacilities dedicateddedicated toto
landscapelandscape andand urbanurban planning planning andand thethe preventionprevention ofof environmentalenvironmental risksrisks
withinwithin thethe EuropeanEuropean frameworkframework forfor educationeducation, , facilitatingfacilitating lifelonglifelong learninglearning

NeedNeed toto define a define a specificspecific professionalprofessional profileprofile ofof a sector a sector ofof societysociety
devoteddevoted toto urbanurban planning, planning, landscapelandscape andand environmentalenvironmental riskrisk preventionprevention..

IncludeInclude professionalsprofessionals withwith a nona non--formal training in formal training in urbanurban planning, planning, 
landscapelandscape andand environmentalenvironmental riskrisk preventionprevention in in thethe NationalNational Catalogue Catalogue 
ofof QualificationsQualifications ((OrganicOrganic LawLaw 5 / 2002, June 19, 5 / 2002, June 19, QualificationsQualifications andand
Training) .Training) .

TheThe yearyear 2012 2012 isis thethe deadlinedeadline forfor countriescountries, , includingincluding SpainSpain, , toto ensureensure
officialofficial accreditationaccreditation containingcontaining a a referencereference toto thethe correspondingcorresponding EQF EQF 
levellevel..



Thanks for your attention!Thanks for your attention!

Emilio Emilio DiezDiez de de RevengaRevenga & M& Mªª Lluna Diaz Lluna Diaz 
(AMBIENTAL S.L.)(AMBIENTAL S.L.)


